Western 

WASHINGTON UNIVERSITY 

REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 12/22/14 


Interviewer: Sue Guenter-Schlesinger, Mohammed Cato 


RFA #14-28 


Person(s) Requesting Assistance^ ^^^^J_ 

r. J || " t' -- ~ 1 : :: : 

Status of Person(s) Interviewed (title, position, student status, etc.): Staff in 

Requested Assistance Pertaining To (name, position, policy, project, etc.) 

Concerns about pay equity 


To the best of your knowledge, please fill out the following: 


Interviewee Status: 
Concern Regarding: 


Male X Female □ Administrator □ 
Male □ Female □ Administrator □ 


Faculty □ Staff X Student □ 
Faculty □ Staff □ Student □ 


Category: (Please check at least one) 


□ 

Age 

□ Color 

□ Creed 

□ 

Disability 

□ 

Veteran Status 

□ 

Marital Status 

□ National Origin 

X Race 

□ 

Religion 

□ 

Retaliation 

□ 

Sex/Gender 

□ Sexual 
Harassment 

□ Sexual Orientation 

□ 

Employment 

□ 

Genetic 

Information 

□ 

Gender Identity or Expression 







Time Line 

Date 

Item 

Comments 

10/21/2014 

LauraLangleymet 

with mm 

for inmamtaK^ 

is the only^^^^JHHHHH on campus. He says he is 
paicHo% less tharH^eer^MVW^incHnat he is the only professional 
staff^^^^employee who is a person of color. 

is grade6and says he is the only professionalstaffperson who 
)tks in j^^B|H an d is grade 6^xcept forH^HH|^^, all other 
Upeopl^r^rade 7 or higher. says n^nouTcn5^rade 7 or 

higher. He thinks grade 9 is more accurate for his job. 

says for^^^^^^^J position the 



uorary postec^/2tfl^Ta^^alary o^7z7jQin?ncnhe minimum 
requirements are less than for his job.^H^ saysthat now 

has this position and that it is closest t^wnat does. 



iBP(^^^BisM|M supervisor and^|^H is|gBES!ll 

superviso^J|^P5elieves they support nin^^a 
higher grad^^^Mjie was classified as grade ancfl| 

resubmitted position review to HR, this time using word^nd 
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phrases from position, which is classified at a 

higher grade. HR sai^nanT^Ivas still a grade 6. 

R U classification has been appeale d again by his department to 
ut they have not heard the results. HH wonders about how 
long his p ositi on h as been inappropriatel^Tassified. He feels that 
HHHHand H| are being tasked with busy work around the appeal 
of^^Hi classification. 


long his position 

of classif 

andB 
noWpoken witrH 
his classification. 


JMJnave been having conversations with HR. has 

Itr^R and says he has never been given the rationafe for 


11/6/2014 


Sue Guenter- |g[ 

Schlesin ger (SG S) sai 
met with pro 


11/13/2014 


11/18/2014 


Email from | 
to SGS 


jggl reiterated what he had said to Laura Langley (see above), but 
sarnie did not believe his perceived pay i nequity was based on a 
protected characteristic. SGS explained tof^H that if this was the 
case, that his issue would not be a ma tter foHne EO Office. SGS sai d 
she would be glad to refer this back to and 

and that he should follow-up with them an^HK 


forwarded Sue an email he received from Danna Fritz that 
morning stating that the July 30, 2014 determination that his position is 
a still 


Email from sought clarification of the results of his supervisors’ appeal of his 

to Danna anc^^ compensation analysis completed July 30. Danna respo nded that the 
forwarded to SGS result of the appeal i s that he wa s corre ctly placed in the BW 

payroll title, says they had tomwn the 

appeamoumriove him up a grade or two and now they have 
backtracked on this. 



SGS follow-up 


SGS followed u p by talking with H^^^^on the phone and with 
|MH| in person, regarding^U® concerns and indicating 
tnat^^^^^Tnot feel his issue was oasea on an E O protec ted 
catego^^^^mindicated he would follow-up with^mH 
supervisor^mcn/vith HR. 


12/20/2014 Email from 



ggjfl sen ds email to Bruce Shepard , Doug Adelstein, SGS, Chyerl 
Wolfe-Lee, Mohammed Cato, and Laura 

Langley claimin^ii^ivimgntWiWe been violated on the basis of 


12/20/2014 E mail fro m Chyerl Responding to^^^J email. You will be contacted on Monday to 
to^^f discuss your concerns; Chyerl is confident a “healthy resolution is 

achievable.” 


12/22/2014 


12/22/2014 


Email from Jv- 1 
to Chyerl 


Email from Dou 
Adelstein toB[ 


Should still be expecting someone to contact him to discuss his 

concerns, and who will contact him? 




Saying that he feels badly thatHH| perceives that race has impacted 
this process and that it has hacuic Hmpac t on the pace or 
determinations. Chyerl, Danna andHfare out this wee k. Doug is 
taking the lead and ha s spoke n with Eileen andjj^^j this morning. 
Can’t respond toallof||^^J concerns this weelHiecause of holiday 
schedules, but^^^^nopes to meet with you today. 

responds that this is unacceptable delay for another week. Says 
he wants to begin the formal complaint process. 


12/22/2014 Email from SGS to Please give me a call tomorrow morning to schedule an appointment. 


12/21 - 
12/22/2014 


SGS consulted 


SGS consulted with, Eileen Coughlin, and 
Chyer l Wolfe-Lee by telepnone^ncnnaicated that she would meet with 
regarding his allegation that his civil rights were violated. 
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12/23/2014 

SGS & 

Mohammed Cato 
(MC) conference 
call with^^m 

12/24/2014 

Email from 


9Hi wm 



12/29/2014 

SGS & MC met 

with eh 

1/6/15 

Phone call 
between 
and MC 

1/6/15 

MC met with 

2/9/15 



SGS and MC spoke with^^J on a conference call (as 
to address his concerns expressed in his 12/20/2014 emalT 


was ill 


He agr eed to have|^^^^^^H joi n in th e conversation. |_ 

[mHU SGS, and M^spok^ gam to^EH an hour later. InTFiis 
conversation offered aj^Hirst step, a pay increase to 

|j|gj and the commitment to continue discussion regarding his 
classification. 

In subsequent email today, recognizes that the offer of 

increasing pay to $60,000 i^/velPintentioned but says it per petuates his 
feeling of not being respected in relation to other workers. 


Thank you for the email^^HH and the other stakeholders will 
advocate a timely resolutiorn/vitnin the next two weeks about your 
concerns regarding pay equity. 


R indicated he was insulted offer and agreed 

! EO Office to initiate an informam5soIutiorno his situation 
through a Request for Assistance (RFA). 

S remains very frustrated, since he claims that Danna Fritz, HR 
ication/compensation administrator, has told him he should be 
upped by 1 or 2 grades, but the n nothing h appens. This has been 
going on for over a year. claims the 

|EHRI position in the Uoraty used his jo^aescnptlor^n^nanivas 
classmea 2 grades higher than his. 


informed MC that he met with Chyerl, Dou 
5 to discuss a salary and grade c hange f or 
also informed MC that he told^m that 
out to him in the next few days to set up a meeting. 


)oug ar 
at Chye 


and Eileen on 
position, 
yerl would reach 


informed MC in a phone conversation that he was meeting with 
Cnyerl at 4:00pm. During the phone conversation, MC shared that EO 
was in the process of conducting an analysis of | job positions on 
campus. 

After the 4:00pm meeting, ^Hmet with MC to continue the 
conversation. According to^^|H Chyerl indicated that HR was going 
to increa se the salary of his position including backpay and a grade 
change. preferred a higher salary but felt that HR was making a 

good faiti^en ort to add ress his concerns. MC explained that E O would 
follow up with and HR to further facilitate if necessary. 

expressed appreciation for EO’s involvement and said that he was just 
waiting to receive official confirmation about the salary, backpay and 
grade change. Chyerl indicated that he would probably see the salary 
change in his 1/25/15 paycheck. 


|EH indi cated that his direct deposit reflected his new wage and 
backpay. said that he would contact EO if he had any further 

concerns. 
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